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Employees must maintain integrity and self-discipline. During the performance of duties, they
shall not accept money, physical objects, entertainment, consumption, or any other benefits
from relevant parties. Employees are prohibited from using their authority or personal
relationships that may affect objectivity and fairness, undermining fair competition rules to
provide unfair preferential treatment to relevant parties. Employees are prohibited from
offering bribes to others for improper gains. For specific requirements, refer to the internal
management policy "Yili Group Anti-Fraud Management Measures."

4.2 Provisions for Partners

Partners are prohibited from offering commercial bribes to Company employees in any name
or form, including but not limited to providing money, gifts, high-consumption catering and
entertainment, or any other benefits for personal gain. Personnel of Partners shall not collude
with or assist Company employees in embezzling Company assets. For specific requirements,
refer to the "Anti-Corruption Agreement".

5. Anti-Corruption Training

The Company conducts training on this policy and related regulations for all employees
(including new hires, existing staff, third-party outsourced personnel) and partners through
various methods, ensuring that both employees and partners are fully informed of and comply
with these policies and systems.

6. Supervision and Inspection
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The Company conducts anti-bribery and anti-corruption oversight across all its business
operations. In accordance with internal policies such as the “Yili Group Anti-Fraud
Management Measures”, the Company conducts anti-bribery and anti-fraud audits or special
investigations across all departments, business units, branches, and subsidiaries (including
overseas operations). Audits and investigations will be conducted at least once every three
years for all operations. Issues identified during supervision and inspection will be promptly
addressed, with continuous improvements to the relevant management systems. Inspection

results will &



the Anti-Corruption Agreement or this policy will face penalties as

shine Agreement. Cases involving suspected crimes will be referred to

judicial authorities.

8. Complaints and Reporting

0471-3357805 yljw@yili.com yilijubao@163.com pangang@yili.com

Employees or Partners who discover (or have reasonable grounds to suspect) any misconduct
or illegal activities within their scope of work should report to the Company’s Discipline

Inspection Commission or directly to the
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